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preamble 

agreement made this ^ CrTY^ 0^^®^ CITY 

STATE^reS SCHOOE^^a%S^2 

hlminafterrefened to ^ aFL-CIO, '««“^^rjromotion of 

t:;s:eirtrE3o’S" 

!^rid"0 P—“ 


ARTICLE I 
RECOGNITION 


A. The Employer hereby recognizes the Union, during the lifetime of 
this A^ement, as the exclusive representative for collective negotiations 
concerning the terms and conditions of employment for employees of the 
Employer in the following positions as well as all other positions set forth in the 
Salary Guides: 


12 Month Employees 

Carpenter Supervisor 
Carpenter 
Carpenter's Helper 
Custodial Fireman 
Custodial Worker 
Custodian 

Electrician Supervisor 
Electrician 
Electrician’s Helper 
Electronics Repairer 
Equipment Operator 
Groundskeeper 
Head Custodian 
Laborer Supervisor 
Laborer 

Maintenance Repairer 
Painter Supervisor 
Plasterer 

Plasterer’s Helper 
Plumber Supervisor 
Plumber 

Plumber’s Helper 
Principal Custodian 
Senior Custodian 

Senior Maintenance Repairer (Painter) 

School Bus Dispatcher 

School Transportation Inspector/Bus Driver 

Storekeeper 

Stock Clerk 

Truck Driver 

10 Month Employees 

Assistant Cafeteria Manager 
Bus Attendants 
Bus Driver 
Cafeteria Manager 



Service Worker 

Security Guard 

Service Worker 
Senior Food Servic 

Food Service InspecW 

"e^ent between the parties. 

„»„cn'SSSSs.-- 

_*uiif I Im 


DEDUCnu.N»r...... ^bership dues from 

The Employer c£« 

,ay of those ®®P^°^®'l'^ed^tions shall be »•“** ® Ji^r LcV The amounts to 

n^y*^i"Lawsjn968, 

r1nSi“sated^duct^;;'^«^ of the following mon 

rized statement, to Coun 

* deductions are made. ^ in *e 

® n#*cessary cnc 
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membership dues, fees, and assessments, as certined to the Employer by the Union The 
Urn™ may rcv.sc its ccrtifit^tion of the amount of the representation fee at any t"me to 
reflect^ changes m the regular Union membership dues, fees, and assessmems The 
Union s entitlement to the representation fee shall continue beyond the termination date 
of ttas Agreement, long as the Union remains the majority representative of the 
employees in the umt, provided that no modification is made in this Agreement by a 
Succe^r Agreement between the Union and the Employer. For the numoses ofihu 
provision, employes employed on a ten (10) month bLis or who are rLpminted f,!l 
year to year, shall be considered to be in continuous employment. 


ARTICLE III 

UNION REPRESENTATIVES 

A. The Employer shall recognize and deal with those Union renresentaiives 
and gnevance committee members designated by the Union through its internal processes 
in each Department and Division of Employment. Such Union represTtahves ^d 
gnevance toi^iUcc members limited to one (1) for each grievance.’lmles.s otherwise 
not^ in Article V (Grievance Procedure) shall suffer no loss of regular pay for 
authorized time spent in processing grievances. ® P y r 

„ I ,^ 0 . j represematives may be permitted an aggresate total of 

^Ive (12) days ^without loss of pay for the purpose of attending Union conventions 
The tforemcntioncd representatives, who shall have been duly authorized bv the Union to 
attend such conventions, shall nodfy the Employer no less tha^Trty"(*0) Z b 
advance of such convention. ^ ^ ^ 


C. The President of the Union 
CTgagc in Union business for three (3) hours 
is approved by his or her department director. 


or his/her designee shall be permitted to 
per day provided that the schedule of hours 


ARTICLE IV 

EMPLOYER RIGHTS AND 
RESPONSIBILITIES 


rifthtc ik • behalf retains and reserves unto itself ail powers 

authoniy. duties and responsibilities conferred upon it and vested in it by th^Uws 
^d Constitutions of the Slate of New Jersey and the United States. The exercise of the 
foregoing iwwere, rights, authonty, duties and responsibilities of the Employer, and the 
^opuon of glides, rules, regulations and practices in furtherance thLof shall be 
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article V 

grievance procedure 


A Definition 

uvi, mav arise between the parties regarding 

B. Purpose 

Q Procedure 

1. 11 is important that 6^^“* maximum 

*erefor. the ^^pediu the proeess. The time limits 

iSn“Sowever,bymutualagrecm^ 

2 An aggrieved employee s''®" ^levancr.*^ Fahiw to act 

grievance. 


Steps of the Grievance Procedure 


“• With 'hte immedime j'^^h'thragjie^d 

decision snail dc ui«wv 
Union will be notified. 

\y Level 2- . rfvQnlvcd to the employee's 

B‘ the grievance ^VXfwito five (5) work days 

g^ser-s£es=. 
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made in writing, with a copy to the Steward and Local President 
days after the meeting. 


within five (5) working 


c. Level 3- 

... . . ^ grievance is not resolved through Sten^ a anH k 

authority of the arbitrator shall be limited soWy to !he iSratefen ofTh T ' 
and he/she shall have no authority to add, subtract from or iJLlifv anv of ih 
of the Agreement. In rendering his/her decision lieh Th^l ^ 

^les, the arbitrator shall be bound by laws of the State of New Wy“nd of Linked 
States, and decisions of the courts of New Jersey. ^ United 

services shall bepaidbUeloring'pa^^^ of arbitration, the costs of the arbitrator's 

*''®d ** “Pira'io” t>^*(B^days^nCT^hTde?!^*^ 

mndered by Step b. Furthennore. no arbitration he^g 2n'S.teld unfe^J r 

s'^i^rt.^ ^ ''■"'dies utlder the 

- this 

st^K, slowdowns’ mass resignations or mass absenteeism, or other suniUr acho'ns 
vrtuch would involve suspension of work that may dismrb or interf^ T? 

operation of the Public Schools. tmertere with the orderly 

5. The Union President, or his/her authorized renresentative 
report M impending grievance to the Human Resources DepartmenUnrefthi^tn 
forestall Its occurrence. ci~iiuricnt in an ettort to 


ARTICLE VI 
HOURS 


«»M.t™2'5Ss,r‘,£i «--if-» 
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B The regular workweek for all members of this Bygaining Unit assies'! to 
foe MaLnanc^D^p^rtment shall consist of no. more than forty (40) hours. Bve (5) 
consecutive days. Monday through Friday. 

C The Disnict may establish a night shift for “f 

Maintenance Departm^t. “assigned to 

rS’-sir—“■ 

ijV^ hour day exclusive of a one-halt (Vs) hour lunch. 

D. Cafeteria workers shall work thirty (30) hours per week Monday through 

Friday. 

V The tecular workday for Custodial Personnel shall consist of eight (8) 

F Custodial Employees on foe nigh. *ift (to for 

foereafter) shall work a seven and a half (7 ‘A) hour day, including one-half (1/2) hour 

lunch. 

G. Clerks and all other personnel in the warehou.se shall work eight (8) hours 
a day exclusive of lunch. 

H. Effective January 1. 2007, all delivenr workers shall work eight (8) hours 
each day exclusive of lunch. 

1 Miscellaneous employees (i.e. Recreational Maintenance Worker and all 
inactive titles) shall work eight (8) hours a day exclusive of lunch. 

J. All employees shall be assigned in accordance wifo foe existing Civil 
Service rules and regulations. 

K. The regular work year for ten (10) month employees assigned “ <he Fo^ 

Service Department (excluding those aftei°foe md'of foe school 

following schedule) shall be tom Septcmter l O ^ provided in this 

»d rCMstlflnd spring recess and foe NJEA two (2) day eonvenUon 
recess, but shall not extend beyond June 30. 

L In foe event that emergency (snow) days are required, they must be made 
up at the end of the year for ail ten (10) month employees. 


M. 


Food Service Inspectors will work ten (iO) months, September 1, to June 


30. 
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N. Twelve (12) month Security Guards shall work ei^hi rs'k „ i 
^elusive oflunch^ Ten (10) month Security Guards shall work scvelflnd onthSfa 5$ 
W exclusive of lunch. The work year for ten (10) month Securitv Guards shLl be 

other staggered shifts already implemented may continue as has b^n the prac^kr 

P. Effective September I, 2004, all bus drivers shall work eiaht tSi ho..r. 

each day exclusive of lunch. Effective September I, 2004. the District sh^Hmlfem™^ 
revised work schedule for bus drivers during school recess periods when erh i ^ 
closed modeled after the revised, temporary work schedules implemented for hns°Hf 
dunng the 2001-2002,2002-2003 and 2003-2004 school years. ^ ^ ^ ^ 

Q. Effective July 1, 2007, the work day for all emnlovees shall a ia 

minutes exclusive of lunch. This time increase shall nm aLlv to !hn J f^ 

already working eight (8) hours each day exclusive of lunch. ^ employees 


ARTICLE Vn 
OVERTIME 

st.trji'CS" ^ ®‘f»“ “>« .its 

B. For ftill-time employees, hours worked in excess of r -u • 

mfo of.Ty.'*”'''' ■*"“ one-half (l-A) times the regular hour” 

D. Overtime work shall be distributed as evenly as mssihir^ i 

working within the same job classification and within the same job location. ^ 

E. The Employer in scheduling overtime work will distribute it as evf^nlv 

Tw^k nomtallyLPS S 

and he Lde 





G. All employees covered by this Agreement required to work on Sundays or 
holidays shall be compensated ai die rale of two (2) times the regular hourly rate of pay. 

H. When employees are called in for or work overtime on snow removal they 
shall receive double time pay. 

I. If the employee who is on snow removal continues working into his/her 
regular shift his/her double time slops and straight time begins, 

j 1 . A twelve (12) month employee's hourly rate for the purpose of 
calculating overtime shall be done in accordance with the established past practice. This 
practice is defined as the employee’s annual salary divided by 260 days for a daily rate; 
then divided by the actual number of regularly scheduled work hours per day, exclusive 
of lunch, performed by the employee who has worked overtime, to establish the hourly 
rate. 


2. A ten (10) month employee’s hourly rate for the purpose of 
calculating overtime shall be done in accordance with the established past practice. This 
practice is defined a.s the employee’s annual salar>' divided by 200 days then divided by 
the actual number of regularly scheduled work hours per day, exclusive of lunch, 
performed by Uic employee who has worked overtime, to establish the hourly rate. 

K. As per past practice, the individuals designated as the "on call emergency 
man/woman” shall be compensated a minimum of two (2) hours of overtime for periods 
they arc assigned. 


ARTICLE VIU 
MEAL PERIODS 

A. All employees covered under this Agreement with the exception of 
Tradesmen, Trades Foremen and Cafeteria Workers, shall be granted a lunch period in 
conformity with existing practice. Whenever possible, the lunch period shall be 
scheduled in the middle of the employee’s regular shift. It is understood that the 
aforementioned lunch period shall be without pay. 

B. Tradesmen, frades Foremen, laborers and all oiliers who work eight (8) 
hours a day shall receive a one-half (1/2) hour lunch period without pay. 

C. Cafeteria Workers in the schools shall receive a ten (10) minute break 
whenever possible during working hours. 
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ARTICLE iX 
HOLIDAYS 


The following days shall be recognised as paid holidays: 

1. New Year's Day 

2. Martin Luther King’s Birthday 

3. President’s Day 

4. Good Friday 

5. Memorial Day 

6. Independence Day 

7. Labor Day 

8. Columbus Day 

9. General Election (November) 

10. Veteran’s Day 

11. Thanksgiving Day 

12. Day after Thanksgiving Day 

13. Christmas Eve (December 24) 

14. Christmas Day 

15. New Year’s Eve (December 31) 

16. New Year’s Day 

17. Rosh Hashanah* 

18. Yom Kippur* 


*B RoshHashanah and Yom Kippur will be a Holiday only when schools are 

closed in observance of the holiday. If schools are open, it will be a regular workday. 

CMstmas Eve and New Year’s Eve for all employees will be a holiday 
only when schools are closed. ^ 


C. Whenever any of the holidays listed in Section A fall on Saturday the 
preceding Friday shall be observed as the holiday, provided the schools are closed. 

p. Whenever any of the holidays listed in Section A fall on Sunday the 
succeedmg Monday shall be observed as the holiday, provided the schools are closed! 

E. The holidays in this Article are only to be taken on days when the schools 
are closed. Any such holidays that cannot be taken because the schools are onen shall he 
paid double time. * 


ARTICLE X 

LEAVE OF ABSENCE FOR 
PERSONAL ILLNESS 


A. Pereonal Illness Requiring Leave 



If the absence of an employee because of personal illness exceeds five (5) 
days within a thirty (30) day period, the employee shall forfeit per diem pay for the time 
in excess, unless leave of absence is granted by the Employer, in which case the amount 
of deduction shall be as provided in these rules. If the days are consecutive and a leave 
of absence is required, the leave shall be dated from the first day of absence. 

B. Leave of Absence for Personal Illness 

Leave of absence for personal illness may be granted only when requested 
on the prescribed form signed by a regularly licensed Doctor of Medicine (a Doctor of 
Dental Science or Dental Surgery in case of mouth ailments) and approved by the 
Employer. 


Said leave of absence shall not be in excess of one-half year from the first 
day of absence due to personal illness. All leaves of absence must be approved by the 
Human Resources Department. 

Personal illness leave with pay shall include any absence that occurs on 
any day or any succeeding days that an employee is not actively performing the duties of 
his/her assignment. 

In the computation of personal illness deductions the fifteen (15) days 
personal illness leave granted for the current fiscal year shall be utilized first, and next, if 
the absence exceeds fifteen (15) days in any fiscal year, the days in the employee’s 
cumulative personal illness leave account shall be used. 

The School District, in its sole discretion, may approve absences beyond 
the accumulated personal illness leave. These additional days shall be called “permissive 
personal illness” leave and shall be defined as one additional day for each year of 
employment. 


Individual days of absence may not be applied against permissive leave. 
If any employee has not used his/her entire permissive leave in a school year, he/she may 
request the Superintendent of Schools or the Employer, in writing, to apply the unused 
days within that school year (to June 30) to a new illness leave (five (5) days or more) if 
such is necessary prior to the expiration of that current school year. 

An employee who has served from one (1) to ten (10) years in the Jersey 
City School System may be allowed an absence beyond the accumulated personal illness 
leave and the permissive personal illness leave not greater than forty (40) days in any one 
fiscal year, during which period he/she shall forfeit one-half per diem substitute’s pay. 

An employee who has served ten (10) or more years in the Jersey City 
School System may be allowed an absence beyond the accumulated personal illness leave 



and the pcnnissive personal illness leave not greater than eighty (80) days in any one 
fiscal year, during which period hc/she shall forfeit one>haif per diem substitute’s pay. 

These extended leaves may only be granted in cases of a long and 
extended illness which is serious in nature. Any decision by the District in this respect 
shall not be subject to arbitration, but may be reviewed by the State Disirici 
Superintendent. Salary payments may be discontinued in cases of absence in any one 
fiscal year which exceeds that enumerated in the preceding paragraphs. 

C. No Loss of Pay for the First Fifteen (15) Days 

1. An employee absent because of personal illness shall suffer no loss 

of pay for ; 

a. One (1) working day for each month of service during the 
remainder of the first fiscal year of service following assignment of permanent 
appointment, and ^ 


b. Fifteen (15) working days in every fiscal year thereafter. 

D. Unused Days to be Accumulated 

Up to a maximum of fifteen (15) days of personal illness leave for any 
fiscal year not required (used) by an employee shall be accumulated to his or her credit 
from year to year. 

Accumulated personal illness with pay shall be granted an employee when 
needed, provided that in computing the amount of pay there shall be deducted the amount 
of monies which the employee is paid under the provisions of Title 34, Chapter 15 of the 
Revised Statutes of the State of New Jersey for Temporary Disability for any period for 
which the employee is entitled to receive accumulated personal illness leave pay. 

E. Computation of Personal Illness Leave Deductions 

In order to establish the accumulated personal illness leave presently due 
an employee, any portion of allowable personal illness leave not required (used) by an 
employee for all years of service for such employee prior to and subsequent to the 
adoption of civil service shall be included. 

Intervening holidays shall not be counted as workdays when computing 
allowable personal illness leave days. 

Days lost due to injuries or illness occurred as a result of activities which 
were required by the character of the employee’s assigned work shall be excluded in the 
computation of allowable personal illness days. 
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F. Absence in Excess of One-Half Year for Personal Illness 

^ employee whose absence for personal illness exceeds one-half 
(A) year shall be required to take a physical examination directed by the Human 
Resources Department Upon receipt of the medical report, the Employer shall either: 

a. Grant an additional leave for a period not to exceed six (6) 
months at a loss of full pay, except in situations where the accumulated personal illness 
and permissive personal illncss/extendcd leave have not been exhausted, or, 

b. Return the employee to his/her position with the Employer. 
No further renewal or extension of leave of absence may be granted except upon the 
amval, in writing, of the Civil Service Commissioner’s decision where such non- 
msiructional employees are under Civil Service. 

G. Accumulated Personal Illness Incentive Plan 

A non-insiniclional employee, upon resignation or retirement after ten 
(10) years of service, shall receive a lump sum payment amount of fifty dollars ($50) per 
day for each unused day, accumulated in his/her personal illness leave bank. In the event 
of death after ten (10) years of service, the employee’s estate shall receive a lump sum 
payment as prescribed herein. 

H. Medical Examination 


The Human Resources Department may arrange for the examination of an 
employee absent for personal illness. 


1 . Any employee covered by this Agreement who has at least two (2) years 
ofcon^uous service with the Jersey City School District shall have the option ofeashing 
m30%ofsickdaysatthcratcof$50.00perday. ^ 


J. Attendance Incentive Plan 


An employee who has no absences during his/her entire work year shall 
receive a S276 bonus. The bonus will be split into two parts, $138 each semester for 
employees who achieve perfect attendance during the semester. The fir.st semester is July 
1 though January 31, the second, February 1 through June 30. The only excused 
absences relative to this policy arc: death in the immediate family, jury duly or excused 
vacation day(s). 
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ARTICLE XI 
FUNERAL LEAVE 

A. Absence for Death in Family - in case of death of a parent brother, sister, 
husband, wife, child, stepchild or relative who is a member of the immediate household 
of the employee, the employee shall be excused without loss of regular straight time pay, 
or accumulated leave, not to exceed five (5) consecutive calendar days. 

B. Absence for Death of a Relative — in case of death of a relative not 
included in Section A above, the employee shall be excused for the day of the hineral 
without loss of regular suaight time pay or accumulated leave. 


ARTICLE XII 
MILITARY LEAVE 

A. Any employee called into the Armed Forces of the United States during 
national emergency, or dr^d, shall be given all the protection of applicable laws and 
leave of absence shall be granted as provided by applicable statutes. 

B. Military Leave (Permanent Employee) 

Field Training or Attendance at Service Schools 

An employee with permanent status, and any employee having temporary 
status with one year or more of continuous service who is required to undergo military 
field training or attendance at .service schools for a period of two (2) weeks or less during 
any fiscal year shall be granted leave of absence with pay. 

Military leave .shall be in addition to regular vacation allowed such 
employee. Whenever such military field training or attendance at service schools 
requires the participant to remain for a longer period than the prescribed two (2) weeks, 
such employee shall receive the difference between his/her pay and his/her military pay 
for the remainder of such time, provided that such additional time of training or service 
school attendance is not in excess of I (one) calendar month during any fiscal year. 
Should any military field training or attendance at service schools in excess of that 
granted above be required in the same fiscal year, military leave without pay for each 
additional period shall be granted. Unused vacation leave shall be granted and may be 
used before military leave without pay becomes effective. 

C. Leave for Extended Active Military Service 

1. ^ Any employee with permanent status entering active military 

service with the armed forces of the United States shall be granted: 

a. Military leave without pay for the period of his/her service. 
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b. Earned and unused vacation leave. Such leave may be used 
by the employee before military leave without pay becomes effective. 

c. Re-enlistment in active military service shall be considered 
as resignation from the employee's permanent position, unless such re-enlistment is 
required in accordance with Federal Law governing military service. ' 


ARTICLE XIII 
LEAVE OF ABSENCE 

A leave of absence without pay, not to exceed six (6) months, may be granted to 
any permanent employee who has been employed for a period of ninety (90) days. Said 
leave may not be arbitrarily or unreasonably withheld. 


ARTICLE XIII-A 
OTHER LEAVE 

A. All employees shall be entitled to two (2) personal business days per year 
without loss of pay. The personal business days shall not be cumulative. Unused 
personal business days shall be transferred to the sick leave bank at the end of the work 
year. 


B. One who requests a personal business day shall submit his/her request on 
the form prescribed, to die Department Head in time to allow the request to reach the 
office of the Superintendent of Schools three (3) days prior to the day of leave. 

C. Except in cases of personal emergency, personal business leave days may 
not be taken on: 

1. The first or last week of the school year. 

2. The day before or after a school holiday. 

3. The day prior to or immediately following a vacation period within 
the school year. 


ARTICLE XIV 
VACATIONS 

A, The vacation schedule shall be as follows for all employees covered under 
this Agreement, with the exception of 10 month employees who were hired prior to July 
1, 1987: 
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1. One (1) day per month for the first year of employment. 

2. Twenty-two (22) days for two (2) through fourteen (14) years of 

employment. ^ 

3. Twenty-five (25) days for fifteen (15) years or more. 

4. Food Service Workers hired prior to July 1, 1987, shall continue to 
receive vacaUon pay pursuant to the past practice of the parties. 

T I 1 employees, including Food Service Workers hired after 

July I, 1987, shall not be entitled to vacation under this Article XIV. 

C. Allemployeeswhocommenceemploymentafter April 19 1997 shall not 

be entitled to the current vacation schedule, but shall be eligible under a new schedule as 


Years of Employment 
less than one year 


1 through completion of 4 
5 through completion of 9 
10 through completion of 14 
starting with the I S'** year 


Vacation Days 
one day per month 
earned to a maximum 
of 10 days 
15 days 
20 days 
22 days 
25 days 


All employees who commenced employment prior to April 19 1997 shall 
remain on the existing vacation schedule. ’ ’ 


• . “"ploy®®® assigned to the Maintenance Department, 

including all custodial personnel, may request to be scheduled for vacation days during 
the regular work year. The request must be approved by the Director of Maintenance 
based u^n the needs of the District. This vacation initiative shall be implemented upon 
the establishment of guidelines iriutually agreed to by Local 2262 and the District. No 
employee may have at any time in his/her vacation bank more than the total of his/her 
annual vacation allotment for the current year and the immediate preceding year. 


ARTICLE XV 
PENSIONS 

toploy^ shall receive pensions at retirement pursuant to the provisions of State 
Law and Local Ordinances, 
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ARTICLE XVI 
mSClPLINE 


A. Disciplinary action shall include only the following: 

1. Written reprimand. 

2. Suspension (Notice to be given in writing.) 

3. Discharge. 

B. Disciplinarj' action may be imposed upon an employee only for just cause. 
Any disciplinary action or measure imposed upon any employee may be processed as a 
grievance but not before other employees or the public, so as not to be done in a manner 
which will embarrass the employee. 


article xvn 

DISCHARGE 

A. The employer shall not discharge any employee without just cause. 
Except where violence and/or the health and safety of other employees and school 
children may be involved, the employer shall give the Union five (5) working days notice 
of the intention to discharge an employee. During such five (5) days, the two (2) sides 
shall meet to try to resolve the case. If discharge takes place, the Union and the 
individual will be given a written reason for discharge and the grievance procedures may 
be invoked. 

B. The Union shall have the right to take up the suspension and/or discharge 
as a grievance at the second step of the ^evance procedure, and the matter shall be 
handled in accordance with this procedure, including arbitration. 


article XVllI 
SENIORITY 

A. Seniority is defined as an employee’s total length of service with the 
employer in his/her job classification, beginning with his/her date of hire, as defined 
under the provisions of the New Jersey Civil Service Act. 

B. In all cases of shift assignment, building assignment, vacation schedules 
and other situations where substantial employee financial advantages or disadvantages 
are concerned, employees with the greatest amount of seniority shall be given preference, 
provided the employee has the ability to perform the work involved, subject to Article V, 
Grievance Procedure. 
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ARTICLE XIX 
SAFETY AND HEALTH 

A. Wherever practicable, the employer shall at all times maintain safe and 
healthy working conditions, and will provide employees with any wearing apparel, tools 
or devices needed in order to assure their safety and health. 


ARTICLE XX 
EQUAL TREATMENT 

A. 'fhe Employer agrees that there will be no discrimination for reasons of 
race, creed, color, national origin, ancestry, age, marital status, affectional or sexual 
orientation, sex or atypical hereditary cellular or blood trait of any individual, or because 
of the liability for service in the Armed Forces of the United States, the nationality of any 
individual, union membership or union activities. 

B. Employee titles when used in this Agreement shall refer to all male and 
female personnel. 


ARTICLE XXI 
BULLETIN BOARDS 

A. Bulletin boards will be allowed by the employer at each of the work 
locations for the exclusive use of the Union for the purpose of posting Union 
announcements and other information of a non-controvcrsial nature. Ihe employer shall 
have the right to determine the location and size of the said bulletin board, but the entire 
cost shall be borne by the Union. 


ARTICLE XXII 
INSURANCE 

A. Employees shall receive health insurance and hospitalization as currently 
provided in the Plan subscribed to by the Employer. 

B. Life Insurance ~ Ihe Employer will provide for Life Insurance in the 
amount of $3,500.00 and Accidental Death and Di.smemberment Insurance in the amount 
of $3,500.00 for each employee. 

C. Current medical insurance, dental and prescription benefits payments 
made by members of the unit shall continue but any increases shall be paid by the District 
for the life of contract Prescription co-pay increases shall be consistent with the State 
Health Benefits Plan. 
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D. A family optica! plan shaU be provided by the District. 

E. An optional flex spending plan will be made available. 


ARTICLE XXin 

SALARIES AND LONGEVITY PLAN 


Salaiy payments shall be in accordance with the mutually agreed upon salaiy' 
guides attached and incorporated into this agreement. 


Longevity pay shall be as follows; 

After 5 years 
After 10 years 
After 15 years 
After 20 years 


$300.00 

$500.00 

$1,000.00 

$1,200.00 


article XXIV 
GENERAL PROVISIONS 
(SEPARABILITY AND SAVINGS) 

Should any portion of this Agreement be held unlawful and unenforceable by any 
Court of competent jurisdiction such decision of the Court shall apply only to the specific 
portion of the Agreement affected by such decision. 


article XXV 
CAR ALLOWANCE 

Tradesmen using their own cars to travel from school to school and to carry their 
own materials with which to work shall receive a car allowance at the rate of five dollars 
($5) per eight (8) hour days. 


ARTICLE XXVI 
CHANGES, SUPPLEMENTS OR 
ALTERATIONS 

Any provision of this Agreement may be changed, supplemented or altered 
provided both parties mutually agree in writing. 
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ARTICLE XXVU 
TERMINAL LEAVE 


Employees covered under this Agreement shall be entitled to two (2) terminal 
leave days pay for each year of service. 


ARTICLE XXVra 
WORKING IN A HIGHER TITLE 

Any employee working in a position which calls for a higher rate of pay than the 
affected employee’s title, shall receive such higher rate of pay during his/her lour of duty 
in the higher paying position provided the employee works in such higher paying position 
for at least five" (5) days and in that event the employee shall receive the higher rate of 
pay retroactively to the first day. 


ARTICLE XXIX 
EXTENSION OF AGREEMENT 
and miscellaneous 

A. The Employer agrees that any .statements in its Rules and Regulations 
adopted July I, 1978, which conflict with any of the provisions of its collective 
bargaining agreement with Local 2262 shall be modified to the extent necessary to 
conform with said collective bargaining agreement. Any such statements altering the 
terms and conditions of employment of the employees covered by such agreement shall 
not be implemented without negotiation with the Union. 

B. The Employer and the Union each agree to pay one-half (1/2) of the cost 
for the final printing of one thousand (1000) copies of this Agreement in booklet form. 
The Union will prepare the final Agreement format and select the printer. 

C. In case of lay-offs. Civil Service rules will prevail. Prior to the lay-off of 
any employee covered under this Agreement, the Employer a^es to meet and confer 
with the Executive Board to obtain its views on the proposed action. 

D. In the event negotiations for a successor Agreement continue beyond the 
expiration date of this Agreement, the parties agree that the provisions of this Agreement 
will be extended and will remain in full force and effect during such period of 
negotiations. 

E. fhe extension of this Agreement shall in no way affect the rights of the 
parties to agree or disagree on the subject of any retroactive payments which shall be a 
matter of negotiations and mutual agreement. 



F. This Agreement represents and incorporates the complete and final 
understanding and settlement by the parties on all bargainabl^ issues for the life of this 
Agreement. 


G. The District shall have the right to create a four (4) day, ten (10) hour 
schedule for all general trades employees and craft positioais. This shall ^ a trial 
program and on a pilot plan in buildings designated by the Di strict. The District retains 
the right to terminate the program in its discretion >vith two (^) weeks advance notice to 
the Union. This program would be in lieu of a diflerenli. 5 ii payment. Sick Leave. 
Vacation Leave and Other Day Leave shall be calculated accordingly for employees on 
this plan to accommodate the ten (10) hour schedule. 

n. The “Head Custodian Elementary School” salar^^ guide shall be abolished. 
All Head Custodians shall be placed on the “Head Custodian l ligh School” salary guide 
(which shall be renamed the “Head Custodian” salary guide) consistent with normal 
salary guide step movement. By way of example, employees currently on step 10 of the 
“Head Custodian Elementary School” salary guide shall be placed on step 11 of the 
“Head Custodian High School” salary guide effective January 1,2007. 

L The Employer and the Union agree to revisil and discuss the issue of 
direct deposit of salary checks on January 1,2008. 


ARTICLE XXX 
DENTAL PLAN 

The Employer shall continue the current Dental benofits as established by past 
practice. 


ARTICLE XXXI 

ALLOWANCE FOR UNIFORMS 

A. The following employees shall be provided with the following clothing 
allowances which shall continue to be administered by the District through a voucher 
system: 


1. Security Guards shall receive $300 for the first year of 
employment and $200 each year thereafter. 

2- Bus Drivers shall receive $300 for ih« first year of employment 
and $200 each year thereafter. 

3. Food Service Personnel shall receive SI50 for the first year of 
employment and $100 each year thereafter. 



A Fffectivc September 1, 2004. all lA^cal 2262 members not 

r «». V .f s.oo «K 

Lhereafter. 


article xxxn 
term and renewal 

r? 1 .' «hall be eflcclive as of January 1, 2007 and shall 

• TfiluZcf a'S'd'eff^t December 31. 2010. subject to the right of the 

r,;rye“t^ l!o^:t2T62 tLgoh^^^^^^^ a modiftcation of this Agreement. 

IN WITNESS WHEREOF, the parties have hereto set their hands and seals at 
Jersey City, New Jersey, on this 26“* day of June, 2007. 


STATE-OPERATED SCHOOL 
district OF THE CITY 
OF JERSEY CITY 


By: 


Dr. Charles T. Epps, Jr, 

State District Supcrinlcndedt 



Ken Iwama 
Chief Labor Counsel 




Flavio Rubano 
Associate Superintendent 




.hn f .M. Chester 


Special Assistant 
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AMERICAN FEDERATION OF 
STATE, COUNTY AND 
MUNICIPAL EMPLOYEES, AFL-CIO 


By: -2 ^ . 



Secreta^Treasurer / ^ 

Patrick Ball^ce ^ 

^ing Secretary 



Mary Go^ucci {7 


Executive Boaid Ntober 


Jo^h Lopez 
Ex^utive Board Mi^hlsr 

Paul Mmellano ^ 
Executive Bo^Memb 




V^crorfte Panzin^ 
Exec^ivc Board Mcinhcr 

/yU 

iSsStir^ 7 

Executive Board McmbCT 

Executive Board Member 



22 




0 
























25 

















TW* 

n 

m 

111/2007 

Step 

Value 

1/1/2008 

Stap 

Value 

1/1/2009 1} 

step 1 

Value 11 

IHII 

Principal Custodian 

1^31 

“ji 

wa^^m\ 

mmmmm\ 

■■■EdoSall 

37.232 


W 

mm\ 

■HBrnii 


■■■EQSElSii 

37.905 




36.765 ] 

37.318 1 

38.074 

38.696 


tcicM 


37.330 ! 

37,891 1 

38.658 

39.290 


mm\ 


l■■Kml 

■BEMEII 

39.774 

40.424 


^■1 

■Bl 

39.511 : 

40.105 

40.817 

41.565 


^■1 

■n 

40.644 i 

41.255 

42.080 

42.778 


tgaii 


'■■KIEIIll 

42.447 

43.306 

44.013 


^sm\ 

■Kll 

immmEMmi 

mmmE^i 

44.462 

45.188 


tgcMl 

■Bi 

44.630 

45.301 

46.218 

48.972 

Custodial Worker/Delivarv Worker 

H 

1 

35.006 

35.624 

36.345 

38.938 


H 

2 

36.730 

38.268 

37.002 

37.606 


H 

3 

36,476 


37.774 

38.391 


mm. 

4 

37.038 

37.595 

38.356 

38.882 



5 

36.104 

38.677 

39.460 

40.104 


H 

6 

30.168 

30.788 

40.594 

41.257 


H 

7 

40.324 

40.930 

41.759 

42,441 


H 

8 

41.487 

42.111 

42.963 

43.666 


H 

9 

42.965 

43.611 

44.494 

45.220 


H 

10 

46.313 

47.010 

47.961 

48.744 


nn 

1 

41.251 

41.872 

42.718 

43.417 


ISISHi 

2 

41.955 

42.586 

43.448 

44.158 


CsSli 

3 

42.783 

43.426 

44.305 

46.029 


cm 

4 

l■■KE]c^a 

44,058 

44.950 

45.684 


(EBI 

5 

44,583 

45583 

46.180 

46.934 


f!1Ml 

6 

45.608 

■BEnXIEi 

47.438 

48.212 


cini 

7 

47.057 

47.765 

48.732 

49.528 


dsn 

8 

48,351 

49.076 

50.071 

50.889 


cm 

9 

l■■HKEI 

■■■BI^QI 

53.310 

54.180 


HH 

10 

l■■■lRIiI!l 


64.196 

65.244 


rr?iT« 

1 

38.647 

39.228 

40.022 

40.676 


tilSIlill 

2 

39.346 

39.938 

■■■CSKa 

41.412 



3 

40.165 

40.770 

i 41.595 

42.274 


UtifllH 

4 

40.785 

41.399 

wmmmsmM 

42.927 



S 

41.956 

42.587 

43.449 

44.158 


tdfti'ii 

■HE! 

iwmmt^mi 

43.610 

44.697 

45.427 




44.403 

46.070 

45.983 

46.734 


tSITifIMI 

i_ 

45.369 

46.071 

47.004 

47.771 


yniiiiiin 


46.220 

46.015 

■HKElIin 

48.646 



mm 

47.626 

48.342 

49.320 

50.126 

Custodial Worker/Oriver 


11 

34.966 

35.401 

36.209 

36.801 


i - 

wmm 

35.597 

36,133 

36.864 

37.466 



mm 

36.340 

36.886 

37.633 

38.247 



A 

36.897 

37.452 

38.210 

38.834 



5 

37.961 

38.532 

30.312 

36.954 


1 

6 

39.050 

38.637 

40.440 

41.100 


1 

7 

{■■■CSiEEl 

imKOESi 


42.282 


mm 

8 


\mmmmm 

l'■■■CEE!*^l 

43.503 



:HK! 

42.966 

1 43.611 

44.494 

45.220 


t 

iiBn 

46,313 

1 47.010 

1 47.961 

48.744 

Recreation Maintenance Worker 

II 


34,416 


iwmmmsKssi 

ll■llliH■E^Pm9| 


mm 


34.998 

36.524 

36.243 

36.835 


lom 


35,681 

36.217 

36.950 

37.554 


imi 

HHD 

36.194 

36.738 

37,482 

38.094 


lom 


37.171 

37.730 

38.494 

39.123 


ill 

6 

38.174 

38.748 

39.532 

40.178 I 


lom 

IHHD 

39.205 

38.795 

40.600 

IlHHHHCIluSI 




40.270 

40.876 

41.703 

liHHHHBS^n&i 


it 

_B 

(■■■EIKIEI 



IIHHHKEHQdEI 


11 

IHB 

iBIKSEnS 

(■■■EEESn 

imKEiiiii 

■{■■■■CSIOIOi 


26 


































28 












29 































31 

















































